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FOREWORD

A survey is one method of collecting and summarizing information
which will be used to guide administrative actions or for _amalyzing

relationships between specified variables. The MobilityMStudy of Indus-

trial Arts Teacher Education Graduates: Patterns of Employment, Edﬁcation,

and Selected Characteristics survey is being used for both purposes.

The Mobility Study of Industrial Arts Teacher Education Graduates is

a summafy of the information collected from Industrial Arts Teacher
Education Program graduates bgtWeen 1960 and 1970 of the four New York
State institutions of higher education which have industrial arts teacher
education programs, |

The study is a joint undertaking of the Bureau of Industrial Arts
Educatién and the Bureau of Occupational Education Research., William W.

Alwell, of the latter buréau; is the principal investigator of the- study.

@ CC.,LQ%Q&E‘\\.) »Q I

Robert H. Bielefleld, Carl E, Wedekind, Director
Division of Occupatigifal Education Divisions of Research
Instruction . and Evaluation

iii



INTRODUCTION

Between 1960 and 1970, approximately 2,960 individuals graduated from
. ) the four New Yor% State Programs of Industrial Arts Teacher Education at The
City College of &ew York, New York University, State University College of
New York at Buffalo, and State University College of New York at Oswego.
It was known that some graduates were employed in education and other
giaduates were emplgyed in business or industry. The questions of interest
weres

e (What are the employment patterns of the graduates?

® Are selected characteristics of graduates\who remain in
education different from those who leave education?

® Are the educational patterns of graduates who are employed
in education different from those graduates who are
employed in business or industry?
It was determined that the questions could best be answered througH
a mailed survey to the graduates of the four institutions. Addresses were
obtained for 2,523 graduates and a survey form was mailed to each of these
graduates. Returns were received from 1,796 of the graduates yielding a
mailed return rate of 71 percent. The information presented in the summary

reflects dat» on OctolLer 1, 1973. The sufvey form can be found in the

Appendix.
SUMMARY OF RESPONSES

. Employment Patterns

) Approximately 96 percent of the 1,796 respoﬁdents were eméloyed in
education at some time after gfaduating from the four New York State Indus=-
trial Arts Teacher Education éaograms. As of October 1, 1973, 1,518 were
employed in education, 270 were employed in business or industry, and 8

. were unemployed.
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Seventy-six percent of the 1,518 respondents employed in education

“

*were employed as industrial arts teachers; 11.3 percenf were employed in
. i

other instructional positions; the remaining 12.7 percent wete employed in

administrative positions.

*

. Fifty-nine percent of-the 270 respondents employed ih business or,

X .
industry were in professional, technical, and managerial occupations; 10

percent were in service occupations; 9.3 percent were in clerical and sales
1

occupations; and the remaining 21.7 percent were employed in other occupa-

£y

tional categories.

Seventy-eight percent of-the 270 respondents employed in business or

industry were at one time employed in education. Their average ‘age when

leaving educational employment for employment in business or industry was

26 years.

®

Employment patterns of requg%gnts between 1960 and 1970 are presented

in Table 1.

"

«

TABLE 1

EMPLOYMENT PATTERNS OF RESPONDENTS ON OCTOBER 1, 1973

’

Average Number of

Average Number of

Occupational | Average Number Full-Time Employers | Full-Time Employers]
Status of Years Teaching | in Field of Outside Field of

industrial Arts = Industrial Arts Education

Employed '

in 6.90 1.56 0.3

Education

Employed in

Business or 2.77% 1.21% 2.13

Industry

* Computed for those who were employed for 1 or more years in education.
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Job stability is the length of time a person holds a given job and
can be computed by dividing the number Pf jobs held by the given time
period in which the jobs were held. The lower the quotient,” the higher
the job stability. Tﬁe job stability of the respondents employed in edu-

cation was 0.11. The job stability of the respondents employed in business
Q. N »

-

. or industry was 0.27. These data indicate that the respondents employed in

-education remain in an employment position longer than the respondents

k]

employed in business or industry.

¢

Selected Characteristics

o=

Economic and societal factors influence an individual's decision to k
accept and remain in jobs. Economic factors can include both the need for
sal{r? and prestige value.of higher income. Societal factors can include
family background, factors jnfluencing job selection, occupational satis-
faction and social class identification. -

Economic factors can be observed in two ways: 1) income of the indi-
vidual, and é) income of the spouse as a second inéome. The average
repo}ted 1972 gross income of re;pondents employed in education was $12,63%.
Thé average reported 1972 gross income ¢f respondents employed in business
or industry was $14,680. Fifty-two percent of thf/})SIS;nespondents em-

s ployed in education reported their spouses qgedﬁgtional cgtegor& to‘be

~

- /

homemaker. Fifty-five percent of the 270 respondents employed in business
or industry reported their spouses ‘occupational category to be homemaker.
The second and third most frequent occupational categories for spouses in

both groups was "professional, technical, and managerial occupations" and

Yclerical and sales occupations." The primary economic factor differenti-

*

NN |

[\
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ating’the two groups of respondents was the gross income of the individual.
The family background data reported on the questionnaire were parents'

and spouses' occupational classification and education.

e The three most frequent paternal ovcupational categories for
all respondents were: 1) "professional, technical, and
managerial occupations'; 2) '"machine trades occupations'; and
3) "service occupations."

-

- ® Fifty-two percent of all respondents reported their mother's

- occupational category to be "homemaker."  The second and third
most frequently reported maternal occupational categories were
"professional, technical, and managerial occupations" and
""clerical and sales occupations."

® Approximately 24 percent of the fathers and 22 percent of the
mothers of respondents had some postsecondary education.

e Fifty-two percent of the respondents employed in education
reported their spouses occupational category to be "homemaker."
Fifty-five percent of the respondents employed in business or
industry reported the occupational category of their spouses
to be "homemaker.'" The second and third most frequently
reported occupational categories for respondents' spouse$ were
"professional, technical,, and managerial occupations'" and
“clerical and sales occupations."

e Sixty-nine percent of the spouses of respondents employed in
education received some postsecondary education. Sixty-four
percent of the spouses of respondents employed in business or
industry received some postsecondary education.

The data indicate minimal differences in the family background for the
ty; groups of respondents. The data also indicate that respondentg and
their spouses have more formal education than do the.parents of the respond-
e;ts. Comparison of the occupations of respondents' spouses and of the
mothers of respondents show the occupational roles of resppndents' families
. . and respondents' parents to be similar.

The factors derived fiqm the questionnairé which influenced the
respondents' decision to select and remain on jobs weré income, job

.

security, advancement potential, amount of time spent on the job, and the

ERIC . 3 '

Aruitoxt provided by Eic:



individual's perception of the worth of the work. Respondents indicated

which factor had the most and the least influence in selecting and

A

remaining on jobs. Percentages of respouses for each factor are shown in

Tables 2 and

¥

3.

TABLE 2

PERCENTAGES OF -RESPONDENTS REPORTING THE
FACTOR WHICH MOST GREATLY INFLUENCED
DECISIONS IN SELECTING AND REMAINING ON JOBS

. The Work is
Occupational | High [No Danger of| Chances |Short Working |Important and-
Status Income |Being Fired for Hours, Lots |Givies a Feeling
. Improvement|of Free Time Jof Accomplishment

Employed ' .

in - 5.4 2.4 11, 5=~ 12.3 68.4
Education

Employed in . §

Business or | 30.9 1.9 24.8, 5.0 37.4 :
Industry -

ALl 9.2 2.3 13.5 "11.1 63.9
Respondents )

TABLE 3
PERCENTAGES OF RESPONDENTS REPORTING THE
FACTOR WHICH LEAST INFLUENCED
DECISIONS IN SELECTING AND REMAINING ON JOBS
The Work is
Occupational| High |No Danger of | Chances {Short Working|Important and
Status Income|Being Fired for Hours, Lots |[Gives a Feeling
Improvementjof Free Time |of Accomplishment]

Employed

in .| 29.9 37.8 9.0 21,3 2.0
Education -

Employed in

Business or | 11.7 41.2 3.4 41.4 ¢ 2.3
Industry

ALl 27.2 38.2 8.1 24,3 2.2
Respondents .
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Respondents indicated whether or not they would be satisfied or dis-

satisfied about entering various occupations.
~

are shown in Table 4.

Percentages of responses

R -TABLE 4
o
PERCENTAGES OF RESPONDENI'S INDICATING .
SATISFACTION IN ENTERING OCCUPATIONS
Employed Employed in Business
Occupations in Educatlon or Industry
Clerk in Store 10.5 10.0
Carpenter 82.8 73.0
Lawyer - 65.9 68.5 .
Bookkeeper 12.0 12,2
Construction Laborer - _ 39.8 30.7
Public School Teacher = 89,0 -60.0
Truck Driver 36.9 28.5
Garage Mechanic 45.3 40.7

The data presented in Tables 2, 3, and 4 show that reSpondents employed’

in business or industry were influenced primarily in job select1on by

economic considerations and to be more satisfied .in entering employment in

S

prestigious occupations.

In addition, the data reported in Table 5 shows

that the respondents employed in business or industry identify with a

higher social:-class than do those resPOhdents employed in education.

TABLE 5.

PERCENTAGES OF RESPONDENTS WHO IDENTIFIED i)
WITH EACH OF SIX SOCIAL CLASSES

“~

_ Employed Employed-in Business
Social Class in Education . or Industry
Lower Class 0.8 0.4
Working Class 8.7 7.6.
Upper~Working Class 16.6 ! 16%. 3
Middle Class ‘ 58.4 50.8
Upper Middle Class 15.1 24,2
uUppér Class 0.4 0.7

10
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Seventy-five percent of the respondents employed in education idenLiEy

with the upper working class and middle class. Seventy-five percent of the

respondents employed in business or industry‘\?entify with the middle and

. . ¢

upper middle class.

~Educatiocnal Patterns
A

Educational patterns consist of two factors: 1) the entry route of

-3

the respondents; and 2) the educational level of the respondents. The

entry route of respondents is comprised of three components:  the compon-

-

ents are the time when a resbondent decided to enter a program of industwial

~ %

arts teacher education, the individual who influenced the respondent to

enter the program, .and whether or not the respondent transferred from a

2-year associate degree program, The educational level of respondenty® is
i K .

the type ofcertificationlmld‘by the respondents, and the amount of educa-

tion above a bachelor's degree obtained by the respondents,

The time one chose to enter a program of industrial arts teacher

B3

education is indicated by the grade level of the individual when the

decision was made. Grade level is also indicative of the amount of experi-

e

ence one has had both within and outside the educational system. The grade

level, when the decision to enter the program of industrial arts teacher
Py *

+ education was made, is given in percentages_in Table 6. ot




TABLE 6

PERCENTAGES OF RESPONDENTS REPORTING
WHEN THE DECISION WAS MADE TO ENTER A PROGRAM OF

INDUSERIAL ARTS TEACHER EDUCATION

Occupational Junior, 10th 11lth 12th Post-High
Status High School Grade Grade Grade School
Employed
in. . 4.0 2.4 9.5 28.5 . 55.6
Education .
‘Employed in -
Business or 2.3 2.3 11.7 30.5 53.4 ,
Industry

LI

AnaLysis‘of the data given in

Table 6 indicate no differenpe between

the two groups of resbondenés with respect to the grade level in which the

decision was made.

The data does indicate, however, that a large percentage

of the graduates made an experientiglly mature decision to entér_the pro- -

gram of industrial arts teacher education.

.
“

The second -component considered in relation to the entry route’of

respondents is the person who had the most influence on the respondent

decision to enter a program of industrial arts teacher education.

Percentages of responses are given in Table 7.

TABLE 7

8
—

<

PERCENTAGES OF RESPONDEN&S INDICATING PERSON ‘WHO HAD THE MOST
\ INFLUENCE ON DECISION TO ENTER A PROGRAM OF' INDUSTRIAL ARTS TEACHER EDUCATION .

v

ccupational|Industrial Other [Guidance |Parents -[Military [2-Yr. Cbllé;g
_Status Arts Teacher|Teachers|Counselor|{Relatives|Counselor Counse}of
Employed ,
in 40.5 16.0 9,8 . 26.0 2.5 5.3 .
Education
Emplloyed in .
Business or 39.7 13.2 12.0 26.9 3.0 5.1
Industry . :
s " ‘
8
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Analysig_gﬁzfﬁé data given in Table 7 indicates no differN*vm—-_ﬂ~ﬂ~‘~m“~_n~_"““‘

ence between

the two groups of respondents in terms of the individual who influenced the

>

respondent's decision to enter the program of industrial arts teacher

education.
. The final component to be considered in relation to the engry Toute
- of respondents is the number of individuals who transferred from a 2-year

associate degree program. Approximately 30 percent of the respondents
employed in education and approximately 28 percent of the respondents
employed in business or %ndustry transferred from a 2-year associate
deéree'program into a baccalaureate degree program of iqdustrial arts
teacher education. The remaining 70 percent of the respondents employed
~ in education and 72 percent of the respondents employed in business or
industry comﬁletéd an entire 4 years in the program of industrial arts
teécger educatioii.
While the t;o éroups of respondents did not differ in Fheir entry
into programs of gndustrial arts teacher education, the‘groups of respond-
ents-di&xdiffer in the‘;mount of postbaccalaureate education and in the

’type of certification. Respondents employed in education earned 36.5

' graduate hours of education and 4.2 hours of inservice education for a

.
oy

1

total of 40.7 hours of education beyond the baccalaureate. Respondents

empldoyed in business or ind;stry earned 18.8 graduate hours of education

and 2.1 hours of inservice education for a total of 20.9 hours of education
) beyépd the bac;;laureatev ‘

The certification differences between respondents employed in education

and respondents employed in business or industry are shown in Table 8.

e ]




TABLE 8

PERCENTAGES OF RESPONDENTS HOLDING TYPES

\“——-~ v
i T —QF-TEACHING CERTIFICATIONS IN OCTOBER 1973 *
MN\—.
Occupational 5-Year 10-Ye§?““““““--~____\‘__“» ?
Status None Provisional Provisional Permanent T — e
Employed .
in 0.3 - 18.5 21.7 59.4
Education . . . N
Employed in . '
Business or 3.1 37.8 34,7 24.4
Industry -

* Ten-year provisional certification was changed to a 5-year provisional

certification in October 1968.

One result of the differences in postbaccalaureate education and
teaching certification between the two groups of respondents was a
difference in the "highest college degree held" by respondents. The

differences are shown in Table 9,

P

- TABLE. 9
{m 15{ ? PERCENTAGES OF RESPONDENTS HAVING TYPES :
, T e OF HIGHER EDUCATION DEGREES IN OCTOBER 1973 ~~ =~ "~
“\ "
Occupational . 6-Year
Status Bachelor's Master's , Certificate Doctorate
Employed )
in 42.8 53.1 2.1 © 2.0
Education L. o
Employed in \
. Business or 74.4 22.6 1.1 1.9
N Industry W )




. DISCUSSION

' Data Highlights

P
T —————_______Respondents to the survey were individuals who graduated between 1960
\\

‘: \ -
and 1970 from the four New York—State Baccalaureate Programs of Industrial
.\\

. ’ ‘ —
Arts Teacher Education and who were employed in either education or Bust
- .

ness 6r'industry on October 1, 1973. Respondents entering programs of

industrial arts teacher education came from comparable home backgrounds.

LC
Respondents were also’similar in the time when they made decisions to enter
the program and the extrinsic personal influences which caused them to

enter the program. v

1 B
“ Upon completion of the program of industrial arts teacher education,
approximately 96 percent of the respondents entered employment in education.
Of the respondents who entered education, 84,3 peiceqt wvere employed in

education and 12.1 percent were employed in business or indhstry on

-

4

October 1, 1973. Seventy-two percent of the respondents employed in edu-

cation were employed in instructional pesitions, and 12.3 percent were
employed in administrative EQSitions. A majority of‘the ;espondents,who
left education were emplg;;d in "professional, technical, and managerial
occupations. ) '
Respondents in both groups tended to' marry spoﬁses with postsecondary
. educations. The familial océupational.patterns of both groups of respond-
i ents tended to be comparable with the respondents’ parental familkal‘occu~

s " pational pattern.

Respondents émployed in education had a lower gross income than those

employed in bisiness or industry. Respondents employed in bﬁsine§s or

- industry tended to view occupations in terms of 1) the rewards of income,

”
a ! *

18
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2) advancement, ;nd 3) perceived worth of work. Respondents employed in
educationcidentified with th; upper working and ﬁiddle social clas;, while
those em}loygd in business or industry identified with the middle and
upper middle class. ¢

. Respondents employed in education have more postbaccalaureate educa-
tion than respondents employed in business or industry.

The data indicate that most graduates of New York State Programstgf

Industrial Arts Teacher Education between 1960 and 1970 found and remained

W

in educational employment.

Data Interpretation - -

Respondents employed in education tended to view occupations in terms
of the perceived worth of the work regardless of any socioeconomic prestige
value associated with the occupation.

' Re;pondents employed in business or igdustry tended to be satisfied
wi'th "white collar" socioeconomic pre;tigious occupations.

The difference in postbaccalaureate education may be a function of -

occupational requirements, both the certification requirements to maintain

instructional positions and education requirements for movement within the

educational structure. ?
Reasons for leaving employment in education appear to be a function‘bf
socioeconomic rewards which an individual finds in employment in ‘business

or industry. Reasons for remaining employed in education appear to be a

function of personal satisfaction derived from the work.

(%

12
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i CONCLUSION

~
7

The purpose of the study was to determine diftferences in employment

.
~

and educational patterns between individuals who graduated between 1960
and 1970 from the four New York State'institutions‘having programs of
industrial arts teacher education and who were employed in education or
who were employed in bus?ness or industry on October 1, 1973: The two

groups of respondents were compared on selected economic and societal

factors.

Data were analyzed for all reSpondenfs employed in education and atl

respondents employed in business or industry.

e Whether or-not a respondent remained in employment in
education is not dependent upon the institutional program
, from which the respondent graduated.

® The year of graduation was not a determining factor in ¢
whether or.not an individual left employment in education
for employment in bysiness or industry.

‘e Grade level for the time of decision making, the person
who influenced the individual to enter a Program of
Industrial Arts Teacher Education,apd factors of family
. background were not significant determinants in predicting
whether or not an individual remained employed in education.

e Income and occupational prestige are the factors which seemed
©  to differentiate respondents employed in \education from
reSpondents employed in business or industry, 7.

T It appéars ‘Ehat the four New York State institutionsbhebing programs
of industrial 'arts teacher education had equivalen; p}ograms, based on
the eriter§on of educating individuals who would remein in education.

Graduates of eny specific yeen wi;hin the decade 1960-1970 appeared

e .
to have had a fairly uniform rate of retenfion in educational employment,

L
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Persons concerned with recruitment might consider the peripheral
d;;a of 1) the time of decision making which in the majority of cases
was at the 12th grade or post-high school‘level, and 2) the influence
that the industrial arts teacher had ;n the decision to enter a program
of industrial arts teacher education. .

As an occupation, industrial arts teaching has a very high ratio of
retention. However, on the average those who leave industrial arts do so
within 3 years‘after graduation, thus it wbuld seem that administrative
and supervisory efforts should focus on thé rg;ention of the beginning

teacher. The primary focus should be on the development of a climate

that provides a sense of personal satisfaction in their work for these

beginning teachers.

Q
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THE UNIVERSITY OF THE STATE OF NEW YORK

THE ..YATE EDUCATION DEPAR\'J'NT
CALBANT NEW YORK 12224

Roscnr 5.5€cxenoonr
Ags suny Cluminn ange
ram 02 %atidway FooZar ON

MOLILITY STUDY OF INDUSTRIAL ARTS TEACKER TRAINING GRADUATES
October 1, 1973

Dear Industrial Arts Teacher Training Program Graduate!

The Burcau of lz-dust—lal Arts and the Buércau of Occupational Education Research
of the New Yov Stats Silucitien Dedartrent ~rve cdénducting a survey of the gradvates of
the four Indur s rial Ares Tewher Training Programs in New York State, lhe survey includes
the graduaies of the City College of New York, New York University, State University of
New York at 8vifalo, and State University of New York at Oswego between the years 1960 and
1970. Your naac and the year in which you received your Bachelor's Degree have been pro-
vided to us by the institution from which you received your Bachelor's Degree.

The purposcs of the survey-are:

1, To deternine the current employment of graduates;

2. To determine the reasons for that choice of employment; llﬂ"

3. To Cdetermine what the occupaticns are of those graduates who are not
cuircntl‘z employed in education,

The data given to us by you will be summarized and analyzed by groups-to generate
group data. Your individual responses are needed and will b treated with the utmost confi-
dentiality, and you will be identified only for mailing and second mailing purposes.

. -Further, your responses will only be examined by 1nd£v1duals dh'ectly concerned with the
conduct of the survey. ™ * — ~
* A
The questions in the enclosed survey consist of three kinds of items: (1) personal
history; (2) family history and economic status; and (3) parental background and economic
status. The reasens for this wide selection of .questions are to accumulate sufficient data
for the staffs of the Burcaus of Industrial Arts and Octupational Education Research to make
’ decisions on current teacher training programs, to determine the effect of immediate family
. on job selection and retention, to analyze the relationship of parental backg’round to
current empivliént patterns; as well as to allow a’‘prediction of employment trends of
future graduates of Industrial Arts Teacher Training Programs.

A slort summavy of the final data will be prepared and mailed _to all respondents in
the Spritig of 1974 The questionnaire requires that you only £ill “In short answers.
Will you please take a few minutes to complcte the enclosed questionnaire and return in the
+ enclosed sclf-nddressed envelope by October 10, 1973, 1f you have any questions regatdi\ng
thiz survey form, please fecl free to efther write or.phone.

Thark you for your cooperation in assisting us in the completion of our task.

--- oy,
-~

—t e, nry uly youx

-

' ' .mm.\» o Alwell ?
Burcau of Occupational Education Rescarch
518: 474-6286 -

‘ : - Vele. u'm‘%W

wmllizn J. "* Wt e
. barcau of Inaustrsal Ares
518:  474.4023

-~

/"_ f\ f
. -(/Vl >~ X'D,./:Zfé ,
Ax th.x J. Jadtey, ('Hn"/ ' -~
Burcau o Inde.tiial Acte

« 16
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ERIC

Aruitoxt provided by Eic:

1.

2,

3.

4,

5.

6.

9.

10,

1t.

12.

13.

P Fl

PLEASZ USE PEN WHEN ANSWERING THESE QULSTIONS,

As of October 1, 1973, are YOus o« « o o ¢

enploved in business or industry. « « .« .
employed public or private schools. . . .
unemployed. o o 4 s 0 v 0 e e e s 0 e e

10

1

2 3 4 5 6 1-

(1)
(2)
3)

DO

GO TO QUESTION 2,

IF YOU ARE EMPLOYED IN BUSINESS OR INDUSTR;.

IF YOU ARE EMELOYED IN PUBLIC OR PRIVATE
SCHOOLS, GO TO QUESTION 8.

1F YOU ARE UNEMPLOYED, GO TO QUESTION 14.

Since receiving your Bachelor's Degree, for how many y-uu did you teach
in the field of Industrial Arts?. v « ¢ o o v o s s s v v s 0 o v s 00000t

Since receiving ycur Bachelorx's

have you worked as & teacner LN the field of Induktrial AXts? « « o ¢ ¢ o ¢ o o

How old were

Sinca teceiving your Bachelor's Degree, for how many esployers OUTSIDK
the field of education have you worked? « o v o o o v 070 o 0 0 00 00 0 00

Check the single occupational category which best deacribes
(Check only one) :

current occupation.

P
(whole years)

Degree, for how many diffevent cmployers

1) BJUCAtion o o o o s o s o o o e s ea e 0 00 e 0T
2) Professional, Technical, and Managerial QOccupations.
3) Clavical and Sales Occupations « « o o« ¢ o ¢ ¢ o 0 ¢
4) Sexvice Occupations. « « o o o o o o v 0 o s 0 o 0 0
5) Farning, Fishery, Forestry, and Related Occupations.

&) Pronessing Occupations o o

7) Machine Trade Occupations. .

8) Benchwork Occupations. . . .

9) Structural Work Occupations.

10) Miscellaneous Occupations. .
N ) )

What

o o o o
s o o o 2 o
“ o (Y
s 0 8 v 0 e
e o o . o

was your 1972 ;\nnual gross .incone earned

your

in the occlpation

checkedtnqugsuonm......................

PLEASE GO ON TO QUESTION 14,

L

you when you left enployment in the field of Industrial Arta?. . .

' (No. employets)
) (Age)

(No. employers)

(o1)
(02)
(03)-
(04)
(05)

Since receiving your Bactelor's D;;rcc, how many years have you taught

Since receiving your Bachelor's ﬁe;ree.
as & tescher IN the field of Industridl Arts,

Since raceiving your Bachelor's Degree,
have vou worked, other than as a teacher in the fiel

Sinée receiving your Bachelor's Degree,
OUTSIDE the field of education have you work

Check the one category whiich best describes ycur curvent cdpcattonal

position. (Check only one)

TEAGHER OF

Mentally Handicapped (o1)
Erotionally Handicapped (02)
Physically Hard{capped (03)
Lancunge Aths (04)
Mathemat ics (05)
Science . (06)
Industrial Arts (o7

Safety nducation (08)

Ay

TEACHER OF

Health Education

Music

Apciculture

Businnss Education
Distributive Educ.
Trade & Tech. Educ,
Health Occupations ¥d.
Jther

what was your guoss aanual tncome .earned in the catogory

checked fn gaestion 12% . o o

I

EASE CC 0N TO TURSTION L, l

ORI

(09)

. Q0 -

($3))
Q12
(1)
(14)
15)
(16)

"in the field of Industrial ATts?s ¢ v ¢ o o s o v o e s s v 0 0 e e 00

for how many different enployers
od as & full-time caployes? « + ¢ o

S S VN
{1972 :ucnss)

for how many diffevent esployers,
have you worked?. o+ o o 2 ¢ o o o

for how nany different employers
d of Industvial Ares? .« . .

ADMINISTRATOR

Supervising Prin,
Elementary Educ.
Secondary Educ.
Business
Cuvricylum
Inatviiction
Reseaarch

Carner Education
Guidance

Other

susessens sl

\

(06)
"N
(08)
(09)
(10),

&

(1972 gross) .

Tohole vears)
No. employkrs)
3

o, employers)

o, employers)

Qan
(18)
(19)
(20)
(21)
(22)
(23)

(24) -

(25)
(26)

A

\ -

Y\



14,

15.

16.

17.

22.

24,

25.

ERIC

Aruitoxt provided by Eic:

Of the tolioving ‘factora check the one which most greatly
influenced your decision/s to take and remain in various jobs. (Check only one)

High tncome L1 Short working hours, lots of free time D(a) -
No danger of being fired (2) The work i{s important and gives a D
Chances for improvement (3) fealing of accomplishment (5)
Of the following factors check the one which least influenced

your decision/s to take and remain in various jobs. (Check only one)

High income H(l) " Short working hours, lots of free time D(é)
No danger of being fired (2) The vork is important and gives a

Chances for improvement :3(3) feeling of accomplishmant D(S)
Suppose you were starting cut in life and had to choose ®

a job (occupation) for the first time. Examine the list

telow and indicate, by checking {n the appropriate . .
colurn, whether you would be satisfied or dissatisfied

about entering each of these lines of work. Satisfied Dissatisfied
(Check one in each line)

1) Clerk 40 a2 SLOY@. & o o o o ¢ o o o o ¢ s ¢ ¢ ¢ v o o o n 0O @
2) CBYPCNLEY 4 o o o ¢ o s o o o o 6 o 6 s 6 0 6 s o o o o 1) ] @
3) LAWYET: ¢ o o o s o o 6 6 0 4 4 0 4 6 s 8 s 6 o 0 6 00 (1) : (2)’
4) BOOKKEEPETe ¢ o o o o o o ¢ o ¢ o o o o ¢ o 8 0 6 ¢ o (1) (2)
5) Construction 1abOTeTe o o o o o « o o ¢ o s o s o o o o (1) (2
6) Public School teacher + « « « o o ¢ o o ¢ o o o o o o o ($3) (2)
7) Truck ArfVers « o o o v o o ¢ o o o o o o 0 s s o o s SO (2)
8) Gorage mechanicC « o o + o » ¢ s o s 0 6 o 6 0 0 0 o 0 (1, (2)
In which social class group do you consider to be at

present time? (Check one)

Middle class (4)
Upper niddle class
Upper class

[, Lo w e . e LT T TN

(6)

Ten yecar provisional ($))]
(2)

Five year provisional
(3)

Permsnent
) None ’ D (4)

How many inservice training credit hours have you earned
above the Bachelor's, as of October 1, 19737 . & ¢« 4 o ¢ o o ¢ 5 6 s 6 s o o &

What type of teaching certification do you or did you

the | Llover class (1)
Working class . (2)
Upper working class (3)
have? (Check onc) a

L4

(5) -

Tinservice hrs)

How many graduate credit hours, excluding inservice 4

training, have you earned above the Bachelor's as of
October 1, 19732 4 & v« o o ¢ o s 4 6 o 0 0 e 0 s e e e e s e s e s e

- (Graduate hvs.)

What is your highest college degree? (Check one). . « « + « .« Bachelor's (1)
) Mastér's (2)
: 6-yr. certificate (3)
Doctorate o (4)

Did you transfer from a 2-year Associate Degree Progran
to an Industrial Arts Teacher Training Program?e o o« o « o ¢ o o o o o & o o o o Y8 D (1)
- ‘ 2 - N [] (2

Who had the most ‘nfluence on your decision to enter an
Industrial Arts Teacher Training Program? (Check one). . + . .Industrial Arts tchr
) Other teacher

(1)
(2)

Guidance counselor 3
e Parents (relatives) (4)
) Military counselor (3)

OO0

N 2-yr. college ‘counselor(_} (6)
When did you decide to enter an Industrial Arts
Teacher Training Program? (Check one) ¢« « « « 4 « ¢ ¢ o« 4 o+ sJunior high school
10th grade
x lith grade
12th grade

.. Post high school

(1
(2)
(3
(4)
(57

[

What is the highest grade vour father completed. in
school? (Check onede o o o o ¢ o o o o s o ¢ s o s ¢ o o s o oLess-than 6th grade
’ Less whan 12therade

(1)
(2x

(|

- R ) . digh school giaduate . (3)

P N 2-yr, colloxe arad, E )
4eyr, collee gead. (3

Master's Degree t" (d)

22 * Doctorate Degree (7

Don't %now 3)

¢
l

18

*»
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| 1 26, Plcasc check the single occupational category which best describes

? your father's current, or iast occupation. (Check only one)
I .
1) Professional, Technical, and Managerial Occupatfons. « « « o s o ¢ ¢ o o o o o (02)
2) Clerical and Sales OCCUPALLONS 4 &« 4 o 476 4 o o o ¢ o o o o o o 06 0 o o o o s (03)
3) Servicc OCCUPALIONSe o 4 o o o o o o s o o o o o o o s o o s 6 s 0 0 o o v o (04)
4) Farming, Fishery, Forastry, and Related Occupationse o o o i o o o o o o o o o (05)
S) Processing OCCUPALIONS o o "o 4 o o o o o o o 0 o o o o o o o o s% o o o o s o (06)
6) Machine Trade Occupationse o o « « « o o o o ¢ o o ¢ ¢ ¢ o 0 6 o0 0 s o o o (o7
7) Benchuwork OccupationSe o ¢ o o o o o o o o o o o o o o o o s 0 v e s 0 0 e 0 (08)
o 8) Structural Work OccUpPAtiONS: o o o 4 o« o o ¢ o o o ¢ o o o 0 0 o 0 0 o 0 4 0 (09)
9) Miscellaneous OCCuPationSe o« « o o ¢ o « ¢ o o o o o s ¢ o s 0 o o 0 s 0 o oo (10)

. 27. What is the highest grade your mother completed in )
. school? (Check one) o ¢ ¢ ¢ o ¢ v o« oo oo o o ¢ o s oo s o Less than 6th grade
- Less than 12th grade

2.yr. college grad. %)
4-yr. college grad._ . _(5)

High school graduate 3

. Master's Degree (6)

N Doctorste Degrce N
Don't know (8)

28. Please check the single occupational category which best describes
your wother's current, or last occupation. ({Check only one)

1) HomemaKEYs o o o o o o o o o o o o o o o o o o o o o s o s s 0 oo oo oo (01)
2) Professional, Technical, and Managerial Occupations: . « « « o o ¢ o « o o 4 & (02)
3) Clerical and Sales OCCUPAELONS o « « o « o ¢ 6 o o o s ¢ o s o o6 o o o o oo (03)
4) Service OCCUpAtionSse « v o 4 o o o ¢ o o o o s o o b s bt s afe s e e b e e (04)
o $) Farming, Fishery, Forestry, and Related Occupations, . o« « o o o v 0 o o o o o (05)
< 6) Processing OCCUPATIONS o ¢ v o o o o s o o o s s 0 o ¢ 8 o s o s 0 o o o o o (06)
: 7) Machine Trade OccupationS. « o o « o o o o o o o o o o o o s s o0 o s o o o (o7
8) Benchwork OcCuUPationSe o~ o « o o ¢ o o o o o o o o s s o s o s 0 o o o o oo (08)
9) Structural Work OcCUPALIONS: o .o e..aiio o s cooimcsict concbns s & st b tn o0se corus . (09). C e s
10) Miscellaneous OccUpAtionSe « « « o o o o o s o o o o s 0 s s o oo s s 0 o o o (10)
rﬂ YOU ARE MARRIED, PLEASE ANSWER QUESTIONS 292Am JO.J ’ ) -
e 1F YOU ARE NOT MARRIED, PLEASE RETURN THIS QUESTIONNAIRE IN THE ENCLOSED

SKLF-ADDRESSED ENVELOPE TO:

Bureau of Occupational Education Research
Room 468 EBA B :
New York State Education Departmerit
Albany, "New York 12224

THANK YOU. o,

29, What ie the highest grade your wife completed in school?
(Check ONlY 0N®) e v o+ v o ¢ s o o o o o s oo o s s o s o o o« Luss than 6th grade
. : Less than 12th grade

(1)
(2)
(3
(4)
(s)
6
n .
(8)

. High school graduate
2-yr. college grad.
~4=yr. college grad.
Master's Degrece
Doctorate Degree
Don't know

30. Please check the single occupational category which best describes
your wife's current occupation. (Check only one)

1) HomemaKeT. ¢ «.v v ¢ o ¢ o 00 o s 0 s o o 00 s o fr E(OD

2) Professional, Technical, and Managerial Occupations. (02)
. - 3) Clerical and Sales Occupations . . « « o o o o o o & (03) .
. k) Service Occupation@. o ¢ o ¢ o o ¢ o o o o o 0 o o s (04)

$) Farming, Fishery, Forestry, and Related Occupatiois,
6) Processing Occupatioms . . .

(¢5)
(06)
(o7)
(o8)
(09)
(10)

7) Machine Trade OccupationSs « o o ¢ o o o
8) Benchwork Occupations. « « o o o ¢ o« o
* 9) Structural Work Occupationa. .

10) Miscellaneous Occupations. .

e 6 o 0 o o 0 0 o o
e 6 s o 0 4 0 4 0 @
e o o o o o o s o e
e o o 4 o o o o o o
e o o 6 o 4 o 0 o o
e o o o v 0 s o o
c e e o o 0 o o o o
.
. - * o * o * o - -
e e 4 e e s e e
P S
e s o 0 4 0 0 4 o o
O T

e o o o o e

PLEASE RETURN THIS QUESTIONNAIRE IN THE ENCLOSED SELF-ADDRESSED ENVELOPE TO:

Bun.au of Occupational Educatfon Rescarch
Room 468 EBA Lo«
New Ygrk State Education Department
+ Albany, New York 12224

Q THANK YGU.
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